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Discover the MTA Lines Difference

WHAT DOES IT MEAN TO BE
EMPLOYEE-OWNED?

Employee ownership signifies a business model where
employees have a genuine stake in the company's
success. It's not just about financial shares but about
fostering a culture where every team member feels a
sense of belonging and purpose. In 2021, MTA Lines
proudly transitioned to this model, as an ESOP marking
a significant milestone in our journey.

WHY PARTNER WITH AN
EMPLOYEE-OWNED
COMPANY?

1. Invested in Your Success

Our team doesn't just work here; they own a piece of
this company. This means every project, every
shipment, and every client interaction is handled with
utmost care and dedication.

2. Enhanced Accountability

Ownership brings responsibility. Our team takes
personal pride in delivering top-notch services,
ensuring that your freight needs are met seamlessly.

3. Long-Term Vision

We're not just thinking about the next quarter; we're
planning for the next decade. Our strategies are
designed for sustainable growth and long-lasting
partnerships.

EXPERIENCE THE EMPLOYEE-
OWNED DIFFERENCE

Ready to partner with a company where every team
member is an owner? Reach out to MTA Lines today
and discover the unparalleled benefits of working with
an employee-owned freight service provider.

/ADVANTAGES
OF PARTNERING
WITH US

SHARED SUCCESS

UNIFIED GOALS

ENHANCED MOTIVATION

STABILITY & TRUST

INNOVATIVE SOLUTIONS

MTA LINES

Midwest Transatlantic Lines, Inc.

1230 West Bagley Road
Berea, OH 44017
United States

www.mtalines.com
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